Policy statement for safety, health, welfare and the environment

Eurailscout Inspection & Analysis B.V. is a railway undertaking and survey company that supplies
measurement data to railway managers for monitoring the status of rail infrastructure on quality and
safety. This enables our clients to anticipate maintenance and renewal in good time.

One of the objectives of Eurailscout Inspection & Analysis B.V. in this respect is to safeguard the
safety, health and welfare of all its staff and parties that are involved in the business activities, as
well as taking a socially responsible approach to the environment. These activities will be executed
in accordance with the applicable laws and internal and external regulations.

Eurailscout Inspection & Analysis B.V. strives for the continuous improvement of the railway safety of
railway traffic systems and occupational safety, as well as minimizing and managing the risks
connected with the business activities. Systematic attention is paid to:

e Making an inventory of the railway safety hazards

¢ Making an inventory of the occupational risks

¢ Accident prevention

e Preventing personal injury

e The safety of (temporary) staff, contractors, subcontractors and visitors

¢ Preventing material and environmental damage

¢ Recording safety priorities in the field of WHSE

e Preventive actions with the purchase, management, maintenance and employment of equipment,
materials, tools, (auxiliary) facilities, setting up or adapting workplaces and drawing up working
methods

Toolbox meetings will be held in this respect, involving both the own staff and that of third parties,
work instructions will also be given and staff will be periodically provided with fresh instructions. This
will be achieved in part by methodically executing WHSE inspections of all workplaces and by recording
corrective and preventive measures in the dialogue structures.

The agreements made in this context will be recorded as part of the integral management system.
Within this system, line managers and staff will be made responsible for correctly executing the
agreed safety and environmental measures accompanying the activities.

Specific objectives, performance indicators and actions will also be recorded. These will be regularly
verified using the experiences gained from the workplace inspections, audits and the various
dialogue structures. The WHSE policy will be evaluated in the management review and in the
quality, Health & Safety and environment reports.

We are confident that everyone will make a maximum commitment from his or her own position in
order to make a safe and healthy workplace possible, as this is in the interests of all staff and of our
own organization.

Amersfoort,

Oscar van Soomeren Esther Lases Erwin de Bree
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